
Essilor UK Ltd Gender Pay Gap Report 2017 

Essilor Ltd fully supports the Gender Pay Gap Report initiative. The Mission of our company is ‘Improving Lives by Improving 
Sight’ which applies to every person on the planet, irrespective of gender. One of our 5 stated Principles and Values is ‘Diversity 
with Inclusion’ and we are proud to support and encourage all employees to respect this core value. We also demonstrate full 
commitment to equal pay and operate a pre-defined grading structure, irrespective of gender, openly published for all 
employees to review. In 2017, out of a workforce of 359 employees, 60% were male and 40% female. The vast majority of 
employees both male and female, received a bonus and/or commission. 

Gender pay & bonus gap 

      

Difference between 
men and women  

Mean 
Average 

Median 
Middle 

Gender Pay Gap 27.10% 7.83% 

Gender Bonus Gap 59.20% 0 

Proportion of employees receiving a 2016 bonus 

2016 bonus refers to annual bonus, quarterly bonus & commissions 

Pay Quartiles 
Proportion of males and females in each pay quartile, each quartile contains 90 employees 

Meridian gender            -1.4%                                                                 0.8%                                                                   -0.3%                                                                      27.8% 
pay gap by 
quartile 

The data reveals a Mean Pay Gap of 27.1% and a Median Pay Gap of 7.8%. Analysis shows very similar rates between male and 
female in quartiles 1, 2 and 3 but an inbalance in quartile 4 (managers and directors). We are satisfied this is explained by fewer 

females in senior positions as opposed to unequal pay, but we are keen to address this in future.  

What do we need to do next? 
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We recognise the need to increase our efforts to encourage more female talents to apply for leadership positions. Specifically we 
have kicked off a ‘Women in Leadership’ program, sponsored by the Regional VP and chaired by a female Group Executive. The 
purpose is to encourage networking and understand if any barriers exist that prevent talents from seeking promotion. We have 
recently insisted on short list candidates for senior roles that give equal gender bias. We routinely publish all open roles internally 
for one week and encourage all interested employees to apply. We also offer opportunities for part time working and encourage 
job mobility around the various sites in UK & Ire that make up the Essilor group of companies. We realise change may take time, 
but we have set a target that over 35% of roles in quartile 4 will be filled by female talents by 2021. 
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